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Nicco Clarké and his féther, Wihston, onsite at the Va é mine. (Right) Nicco's brother, Ronnie. All three
Clarkes work for TSI. They are among the hundreds of employees who have worked for the company
since it was incorporated in 1995. (Photos: Isaiah Buckle and Ronnie Clarke)

TSI at 30

Meet the Clarkes: Some of the people who've helped make TSI successful

Winston Clarke is just off shift after another busy
day as a heavy equipment operator for Torngait
Services Inc. at the Vale mine in Voisey's Bay.

"Today | was digging test holes with the
excavator. On another day, | was hauling material
to a bog for pole placement. Often, | work in the
ore storage building (the A-frame) throwing back
material to make space for more ore. On another
day, | could be hauling ore. No day is ever the
same here. And that's a good thing."

Another good thing for Winston is that two of his
sons, Nicco and Ronnie, also work with TSI. Nicco
is on the same two-week rotation as his father.
Ronnie's shift overlaps with them for a day or two
when he returns to site.

"One of my best days was when | heard they had
been hired," Winston says. "They have good jobs
and can provide for their families. This is a pretty
long-term project. I'll never see the end of it and
the boys will have a long career out of this."

THE PATH TO WORKING FOR TSI
The Clarkes are from Port Hope Simpson.
Winston started his working life as a fisherman,

but got out of the boat and into operating heavy
equipment for his uncle's business when he was
30. Nicco and Ronnie followed the same path,
first with their uncle and then at other
construction jobs.

"| started as a mechanic at my uncle's garage and
did snow clearing in the winter," says Ronnie. "I
got into construction when they built the last leg
of the Trans Labrador Highway from Goose Bay to
the Straits. That opened the door for a job at TSI
when the mine expansion project started. I'll be
there four years in August."

Nicco was hired about a year-and-a-half ahead of
Ronnie. He's also a heavy equipment operator.

"| started at the crushing operation, the same
type of work that | did on road construction," says
Nicco. "When my probationary period ended with
TSI, | went over to the mine expansion project.
Mine expansion ended last year, and now I'm
back at the crusher again."

It would be a mistake to think that employees
with TSI site services are slotted into a single role.

continued next page...
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TSI at 30 cont'd....

2& Nicco Clarke (left) and his brother Ronnie may be
on different shifts at work, but when they're home
in Port Hope Simpson, the brothers spend a lot of
time together. (Photo: Ronnie Clarke)

"Today, | operated the excavator where we
made a ramp for the Cat 777 (a truck with 100
ton capacity) to haul away stone," says Nicco.
"Last night, | operated the 40-ton reach stacker
to move sea cans. We help out with other site
services as well, with water and sewer, moving
freight, transporting material by tractor trailer. We
could be doing almost anything involving
equipment. As a Level 2 operator, | can operate
nearly anything here."

Winston and Ronnie are also Level 2 operators.
Like Nicco, excavators, loaders, dump trucks, and
transport trucks are on the list of equipment that
they operate.

HOME LIFE AND FAMILY

One of the most attractive parts of the job with
TSl is the two weeks on-two weeks off schedule.
We caught up with Ronnie Clarke during his two
weeks at home in Port Hope Simpson.

"During the two weeks home, | have time to
myself and to be with my family. | can do anything
| want on my time off. Today, I'm planting
potatoes. |'ve made some raised garden beds. I'll
plant cabbage and carrots. I've got some
firewood to dry and stow for winter. | have time to
get at my own stuff when I'm home."

Winston was a week away from his return home
when we talked but he already had plans for his
two weeks off.

"This time, we'll try to get to our cabin at Long
Shoal Point on Lake Melville. We'll probably
take the quad out for a few rides. I'm home for
two weeks and | won't get called in to work.
You do what you want to do in that time. That
kind of schedule keeps a lot of people here."

"Two weeks is not that long when | come back
on shift," says Nicco. "And when it's over,
there's no better feeling than knowing you're
just a couple of hours from home. When | get
home, the salmon season will be open. We'll
probably go out the bay to my wife's family's
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cabin. It's relaxing and peaceful there, just the
sound of the water on the rocks. It's not bad."

LIFE ON THE JOB

An added bonus is that all three of them work
for TSI. Life at camp, the pay and benefits, and
TSI's corporate culture are pluses.

"They're a good company to work for," says
Winston. "We're spoiled with the quality of the
food. Tonight we had steak and battered
scallops.”

"The job allows me to have a lot of time with
my family," says Ronnie. "The living conditions
are quite good. You get off shift, get showered,
and then have some pretty amazing meals.
Overall, | think myself very lucky."

Nicco has praise for how the company looks
after its employees.

"If people have trouble at home, the company
will do their best to get you back where you
need to be at that moment. That's important for
people here. You just can't leave and drive
down the road and be home."

And then, there's the family connection. Father,
and two sons having a shared experience.

"When we talk about work, we all have the
same idea," says Nicco."If we didn't work in the
same place, it would be hard to have those
conversations. One day, we'll look back and
agree that we had a great time here."

General Manager Wyman Jacque says the
Clarkes' experience is a reflection of TSI's values.

"We work hard to make sure that all our
employees have a healthy work-life balance.
Having two generations of the Clarkes work for
TSI underscores the longevity of this project.
People make careers here. That's part of what
makes the site and TSI successful. And while there
are many more employees on site than when TSI
started in 2005, we continue to strive to create a
family atmosphere and tight knit community." &
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TSl's activities as site services provider at the Vale mine encompass many functions, including
operating heavy equipment to lift containers and materials that arrive or depart by ship, excavating
rock for road building and crushing, and maintaining roads through all four seasons. Hundreds of
TSI employees have made a contribution since the company was formed 30 years ago, and in the
25 years that it's been part of the Voisey's Bay mine project. (Photos: Ronnie and Nicco Clarke;

Isaiah Buckle)
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Summer is the start of the busiest part of the year
for NGC and its business lines. Marine has begun
its work supporting the delivery of freight and the
transportation of people and their vehicles to and
from the coast. Construction is ramping up with
existing and new work. Aviation is busy with
outfitting and mineral exploration, as well as
operating its scheduled and contract services.
Mine support services at Voisey's Bay is a year-
round operation but still needs to be able to
respond nimbly to new requests for staffing as
Vale ramps up its underground operation.

Safety training has been completed. Our seasonal
employees are back on the job. All employees,
managers, and supervisors are dialled in as NGC
kicks into high gear.

The leadership team is exploring new areas of
business to assist us in building profitable and
sustainable enterprises. Sustainable business
activity means a focus on NGC's long-term goals:
building wealth in trust for Beneficiaries;
becoming an Inuit-led business leader in the
North; being the employer of choice for
Beneficiaries.

NEW APPROACH TO THE FISHERY

We are already seeing the value of this approach
in this year's harvest of the turbot quota. In prior
years, Nuluak, our fishery enterprise, had a third

party harvest our quota and in return, collected a
royalty. That was the only benefit for Nuluak and
Nunatsiavut.

This year, we tried a new strategy to leverage
more value from this resource for Nunatsiavut.
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President and CEO Message

by Garry Best

Ocean Choice International (OCI), in partnership
with Beneficiary Greg Flowers, made a successful
bid to harvest the 2025 quota. In return, Nuluak
will receive a royalty payment from OCI. But the
benefit goes beyond that. Nunatsiavut
Beneficiaries have been hired as crew to fish the
quota, bringing employment income and
additional economic benefit to Nunatsiavut.

We see emerging opportunities in fisheries
development for Nunatsiavut as warming ocean
conditions in the south force fish to migrate
northward. The recently announced increased
quota for Northern cod includes an allocation for
Indigenous groups. This shift presents a chance
for Nunatsiavut to build a resilient, Inuit-led
marine economy that blends traditional
knowledge with modern science to steward
fishery resources for generations to come.

We will review the result of this year's
arrangement for harvesting our turbot quota and
determine if this approach points the way forward
for our current and future allocations of seafood.

OPPORTUNITIES ON THE HORIZON

The federal government has laid out an ambitious
investment plan for securing Canada's north and
enhancing our sovereignty. This will involve
spending billions of dollars across Inuit Nunangat
for dual-use military and civilian infrastructure, and
will include airports, seaports, roads, and water
and sewer. These investments will support
Canada's military and provide much-needed
services to people who live in the north.

NGC has a privileged position as these
developments get underway. This year, | was
appointed Chair of the Inuit Development
Corporation Association, a national group that
advises the federal government on northern
procurement and development with a view to
ensuring that Inuit development corporations are
involved in northern infrastructure projects. s
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President and CEO Message cont'd...

The family of Inuit economic development
corporations is in the middle of discussions about
infrastructure development and as potential
partners. Companies are approaching us and
asking to invest in these emerging opportunities.

Building on this momentum, NGC is exploring
emerging technologies that can support
sustainable development and improve quality of
life across Inuit Nunangat. From exploring green
energy solutions to piloting infrastructure systems
that can withstand Arctic conditions, NGC is
positioning itself at the forefront of innovation in
the North.

These efforts include assessing how technology
can be integrated to enhance service delivery in
remote communities. As Chair of the IDCA, | see
this as a critical opportunity to ensure that Inuit-

Makkovik

led organizations are not only participating in, but
also shaping the future of The North.

KEEPING OUR FEET ON THE GROUND

Even as we look for new opportunities, NGC's
leadership is focused on making smart decisions
in our existing businesses to build wealth and
opportunity for Nunatsiavut Beneficiaries. The
fishery, aviation, marine, construction, and site
services are essential to who we are.

Our recent decision to leverage additional value
from our turbot quota is an example of smart and
strategic thinking and planning. It aligns with our
goal to be a sustainable, profitable enterprise.

We are invested in the "now" and at the same
time, looking for future opportunities that will
sustain NGC, our partners, and Nunatsiavut
Beneficiaries well into the future. &

NGC at Expo Labrador

NGC and its partners cultivated new relationships at the recent Expo Labrador. At left, NGC's Barbara
Stickley and TSI's Wyman Jacque at the NGC booth; centre, NGC's Erin Everard moderates a
discussion on Joint Ventures and Partnerships; right, Premier John Hogan. (Photos: Janice White)
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Marine Season Underway

T
P

Heavy ice conditions along the coast delayed the
start of the marine season, but on June 24 the
Kamutik W headed north loaded with food and
supplies for residents and businesses.

"We loaded 325 tons of cargo, including
groceries, building materials, household items,
and vehicles,"says NMI Manager of Marine
Operations, Dwayne Canning. "The remaining
cargo should be cleared up in the next couple of
trips."

NMI made new investments this year to further
improve the service for coastal communities. The
company purchased an additional 53-foot
refrigerated trailer to increase its ability to
transport perishable food. At the dock in Goose
Bay, the company made several improvments,
including changes to reduce congestion in the

offloading area and the purchase of a new heavy
duty forklift.

The 2024 season ran until the last week of
December, the latest ever date for the service.
NMI crews handled a record 15,565 tons of
freight and loaded 1,179 vehicles, also a record.
NMI agents assisted 6,216 passengers with
reservations, the highest number in six years.
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Changeover Time

Air Borealis prepares for fishing, outfitting, and mineral exploration season

P
gV

It's no mean feat to lift an aircraft that weighs
8,886 pounds, remove the wheel assembly, and
convert the airplane to floats. But it's a job that
a crew from Air Borealis does each year to
prepare one of its Twin Otters for the busy
outfitting, fishing camp, and mineral exploration
season.

Chief pilot Keith Leonard oversaw the operation
in June as Air Borealis prepared for the 2025
season.

"It takes a major effort to make this happen,"
says Captain Leonard. "First, we have to find a
crane that is capable of lifting something of this
weight. We need to have a crew ready to
complete the changeover. We had seven
maintenance people and a flight crew on hand
at Otter Creek to make sure that we did this job
safely and properly.”

The changeover started at 8 am and was
completed by 4:30 on the same day.

"The work begins when the aircraft is lifted off
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Photos: Keith Leonard

the ground so that the maintenance crew can
remove the wheel gear," says Leonard. "Once
that part is complete, and the wheel assembly is
moved out of the way, the aircraft is lowered
down above the floats. The maintenance crew
moves in and starts attaching the floats to the
aircraft. When that part of the job is complete,
the crane lifts the aircraft again and lowers it
into the water. The aircraft we're using this year
is C-GHVV. After a full day's work by our crew,
the plane is ready for the season."

BOOKINGS SOLID FOR 2025

This will be another active year as Air Borealis flies
customers to fishing and outfitting camps and
mineral exploration sites in central Labrador and
the coast.

"Our bookings are on par with last year, which
was a strong season," says Leonard. "The season
is already underway and will continue until mid-to-
late September. Our dedicated and skilled
employees deserve the credit for making it
happen."
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NCIl and NMI
Employees Take Part

in Safety Training for
2025 Season

Safety training is a vital part of NGC's
DNA. And with dozens of seasonal workers
coming back to the job during the spring,
safety training is essential both for
returning staff and new employees.
Employees were provided training in
several areas, including Forklift Safety,
Asbestos Handling, Fall Protection, and
Occupational Health and Safety Training.

"Training refreshes everyone on the value
of completing their task safely," says NGC
Safety Consultant Jeremy Diamond. "It
also ensures that new regulations or
changes, including legislation and CSA
standards are relevant, and that the
instruction is up-to-date."

Training took place in Happy Valley-Goose
Bay for NCl and NMI employees, and in
Nain for employees from Nain and
Hopedale.

"Employees got to do hands-on training
by inspecting equipment that they will use
on the job, such as safety harnesses," says
Diamond. "They learn what to watch for
when they're completing and documenting
fall protection inspections. Training is a
vital investment in everyone's safety."

Top, NCI and NMI employees in Happy Valley
Goose Bay attend safety training sessions.
Centre and bottom, NCI employees from
Hopedale and Nain gathered in Nain for a
week of safety training. The sessions were
delivered by NGC's Safety Consultant, Jeremy
Diamond. (Photos by Jeremy Diamond.)
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Hefler subdivision under development in Happy
Valley-Goose Bay. NCl is installing services and
completing road development. (NCI photos)

Work Continues on Happy Valley-Goose Bay Subdivision

A Nunatsiavut Construction Inc. crew continued During this phase, 32 services will be installed to
work in June on a large residential subdivision for support multi-unit homes.
a private developer on Hefler Street in Happy

Valley-Goose Bay. NCI Construction Manager DJ Elliott says the

company has a crew of six employees on the site

Phase 2 of the development involves road with a half dozen pieces of equipment, including
development and installation of water and sewer a couple of excavators, a loader, and roller.
services.

NCI Nears Conclusion on
Dome Mountain Project
for DND

Spring Is Busy Period for Bidding
on New Work

NCI is completing a project for the
Department of National Defence (DND)
on Dome Mountain on 5 Wing property
near Goose Bay Airport. The contract
involves earthworks and site preparation
for DND installations. The work began last
fall but due to the onset of winter and
some change orders, completion was
delayed until this spring.

Meanwhile, NCI has been preparing bids
for work throughout Labrador this
summer and fall.
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A Complete

New Community
Development Project

o2

Goose Bay Capital Corporation (GBCC) has
embarked on a major marketing campaign for its
310-acre land project in Happy Valley-Goose Bay.
In May, GBCC relaunched its website,
highlighting the focus on commercial
development for Phase 1 and Mixed-Use
development for Phase 2.

Along with the website relaunch, NGC held an
information session for the local business
community through the Labrador North Chamber
of Commerce.

"We wanted to let people know our plans for
GBCC and to get feedback," says NGC's Business
Development Executive Erin Everard. "The
session went well and we found there's a lot of
interest in Phases 3 and 4, which are focused on
residential development.”

GOOSE BAY
CAPITAL CORPORATION

GBCC Raises Profile
with New Website and
Marketing Campaign

GBCC has worked closely with the Town of Happy
Valley-Goose Bay on its plans.

"The Town is very supportive of the project. We
will continue to work with them as the
development progresses."

Erin Everard makes the GBCC presentation to
the Labrador North Chamber of Commerce.
(Janice White photo)

Vol.10 No.2

June 2025




Everyone Benefits

Strengthening the employee
benefits program for seasonal
employees

Michael Evoy, NGC Human Resources Manager
TN T SN

To build a rewarding employee experience, you
need to understand what matters most to people.

It's been my experience as an HR Professional,
that potential employees will strongly consider
your benefits programs before deciding whether
to accept a job offer.

At the end of the 2024 season, employee
satisfaction surveys were distributed to NGC's
seasonal employees to collect feedback
surrounding employees' overall happiness with
respect to different aspects of their jobs, work
environment, benefits, and their impressions of
the company as a whole.

One common suggestion was to enhance the
benefits for seasonal employees. The employees
talked and we listened. After much hard work
during the winter, NGC is proud to announce
added benefits for our seasonal employees.

Seasonal employees now have access to a
wellness allowance, a benefit allowance, and an
employer matched pension plan.

WELLNESS PROGRAM

Employees can be reimbursed for expenses that
contribute to their quality of life. Expenses can
include but are not limited to:
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Fitness Programs (gym, spin class, yoga,
etc.)

Registration in competitions, sports,
leagues (golf, darts, softball, hockey, etc.)

Registration for health programs
(weight management, healthy eating, etc.)

Lifestyle Programs (smoking cessation,
stress management, diabetes
management, etc.)

Nutrition Programs (programs from a
certified nutritionist)

New Sports/Recreation Equipment
(bicycles, treadmills, weights, darts, golf
clubs, corn hole games, horseshoes, etc.)

Equipment and Accessories (footwear,
clothing, etc.)

Spa/Retreats (membership or usage
fees for any type of spa or wellness retreat)

Supplies (supplies for activities such as
knitting, sewing, and crafting)

Cultural Activities (gasoline or other

supplies related to hunting and fishing or
other cultural activities which occur within
the Nunatsiavut region). —
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Everyone |l

Benefits

cont'd...

- 3.5% of each pay is contributed by the
employee and an additional 3.5% by the
employer for a total of 7%.

Option to choose your own

BENEFITS PROGRAM

As an extension to the Wellness Program,
seasonal employees can apply for reimbursement
for medical-related expenses. These expenses can

. T - investments.
include but are not limited to the following: - Access to financial advisors to
- Prescription drugs complete a risk profile and select an

appropriate investor profile.
) . - Access to mysunlife.ca and the Sunlife
- Basic Dental Procedures (fillings, mobile app. The app includes several

extractions, restorations) tools:
- Licensed Physiotherapists o Retirement Planner
o Assest allocation tool
o Monitor your money
o Change investments

- Dental check ups

- Licensed Chiropractors
- Licensed Massage Therapists
- Licensed Speech Therapists

- Licensed Psychologists or social NGC will offer information sessions to further
workers inform employees of these new benefits.
PENSION PLAN
NGC is introducing a pension plan for seasonal For further information on any of these
employees. The company will match employees' programs, please contact a member of the
contributions. Key features of the plan include: Human Resources Department.

NGC Hosts Nunatsiavut Grade 9
Students

NGC welcomed Grade 9 students from
Nunatsiavut communities on their annual
excursion to Happy Valley-Goose Bay for a career
learning experience. The yearly trip is an
opportunity for students to hear about options for
post-secondary education and to get a close-up
look at some of the job opportunities within the
Nunatsiavut Group of Companies and
partnerships. Students also visited Air Borealis and
toured the Labrador Campus of Memorial
University and College of the North Atlantic.

NGC's Janice White and Barbara Stickley pose
with Nunatsiavut Grade 9 students and their
chaperones during their recent trip to Happy
Valley-Goose Bay.
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NCI Recognizes Employee Service and Contribution
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NCI Construction Manager DJ Elliott recognized a long-serving employee with a Service Award during
a recent trip to Nain. Supervisor Levi Nochasak was presented with his 10-year service award. Levi

manages NClI's operations in Nain and also oversees the dock.

Kelly Saksagiak received his 5-year service award from Supervisor Levi Nochasak. Kelly is a carpenter
with NClI in Nain.

The NGC Service Awards are presented at 5-year intervals, beginning with completion of five years of
service.

Promoter of Labrador Inuttitut and
Inuit Governance Recognized with
King Charles Ill Medals

Rita Andersen, whose work as a translator and
interpreter has helped preserve and promote the
Labrador Inuttitut language, and Tony Andersen,
a key participant in Inuit governance, were each
honoured with the King Charles Ill Coronation
medals during a ceremony in Nain in late May.

Tony is the current AngajukKéak of Nain and Rita
continues to provide translation services,
including for the NGC annual report.

Eleven Beneficiaries of the Labrador Inuit Land
Claims Agreement will receive the Coronation
medals. The late Joan Dicker of Nain was
presented shortly before her recent passing.
Other medals have been presented to Charlotte
Wolfrey and Rev. Sarah Baikie of Rigolet, and to
Shirley Goudie of Postville.

_ LGN - $
Nunatsiavut President Johannes Lampe (left) &
presents the King Charles Il Coronation
Medals to Rita Andersen and Tony Andersen.
(Sarah Leo photo)
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Ontario First Nation Delegation Meets with

NGC an rd

Heavy Civil

Back Row, left to right: Marten Falls Senior Community Advisor, Lawrence Baxter; Justin Fillier, Bird
Heavy Civil; Bob Baxter and Robert Moonais of Marten Falls First Nation; Bill Clarke, Bird Heavy Civil;
Marten Falls Chief, Bruce Achneepineskum; Boyd Humby, Bird Heavy Civil. Front Row: NGC's Erin
Everard and Janice White; Maria Baxter, Marten Falls Community Liaison. (NGC Photo)

A delegation from Marten Falls First Nation in
Northern Ontario arrived in Labrador in March to
learn about large project development and to see
the capabilities that Bird Heavy Civil and NGC
could bring to a major road project associated
with Northern Ontario's Ring of Fire mining
project.

"As one of Bird's chief Indigenous partners (in
Timmiak Construction Limited), they wanted to
check out our capabilities and competencies,"
says NGC Business Development Executive, Erin
Everard. "We wanted to highlight what our
partnership can bring to major projects."

Marten Falls First Nation does not have a

permanent road connection to the rest of Ontario.

Situated more than 400 kilometres northeast of
Thunder Bay, the community utilizes winter roads
to bring in supplies. Climate change is bringing
later freeze-up and earlier spring thaws, factors
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that increase uncertainty for transportation in an
already isolated part of Ontario.

With major mining developments contemplated
for the region, the so-called Ring of Fire, Marten
Falls is leading the effort to build and connect a
190-kilometre road to the Ontario highway
system. The road would make travel easier for the
local population and allow the region to take
advantage of the economic development
associated with mining.

"They're interested in working with us in some
way," says Everard. "They were quite keen to
learn about our group of companies and
impressed with what NGC has accomplished. Our
discussions went on much longer than planned
and we were pleased to learn more about them
and their plans. It would be exciting if our two
Indigenous groups could find ways to collaborate
on projects." <
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— AIRborealis
New to the Team

Kayla Kearley

Human Resource Specialist

With approximately 150 employees, Air Borealis
has dozens of daily interactions with staff.The
recent addition of Human Resources Specialist
Kayla Kearley will add further strength to the
airline's HR team.

"In my role, | support recruitment, onboarding,

and employee relations across the organization,"

says Kayla. "l will be collaborating with hiring
managers and the Talent Acquisition Team to
develop recruitment strategies, ensure a smooth
onboarding process for new employees, and
provide HR support and guidance to the
management team and staff. | will be aiming to
create a positive workplace culture through
station visits and direct support."

Kayla's work background consists of human
resources, client service, and community focused
work. She says those experiences have
strengthened her HR skills, including her ability to
communicate effectively, support employees, and
adapt to change.

"I'm excited to be part of the Air Borealis team
and look forward to building strong relationships
across the region."

Kayla works out of Happy Valley-Goose Bay. She
and her husband are kept busy with three
energetic sons.

NGC Scholarship Deadline

July 31, 2025

The Nunatsiavut Group of Companies provides four scholarships annually, worth
$1250 each. Three awards are reserved for Beneficiaries enrolled in programs in
Business-related fields, Marine, and Construction Trades. A fourth award is
reserved for Beneficiary women enrolled in either field.

The deadline to apply is July 31, 2025.

Full details and the application package are available on the NGC website at
ngc-ng.ca under the "Communities" tab.

Vol.10 No.2
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SPﬂlIl’ SURSHIP

NGC provides donations to community groups through its Sponsorship and
Donations program. Requests will be accepted at any time. Starting immediately

however, requests will be reviewed FOUR times a year, on the Friday closest to the
end of February, May, August, and September.

REVIEW DATES FOR THE NEXT YEAR

AUGUST 29, 2025
NOVEMBER 28, 2025
FEBRUARY 27, 2026

MAY 29, 2026
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DONATIONS FROM THE SPONSORSHIP AND
DONAAWONS %OGRAM, APRIL - ’.(IWE 2025

RECIPIENT AMOUNT COMMUNITY
Shanon Holwell (Dinoco volleyball) $600 Labrador
Jens Haven Memorial School $500 Nain
Prom.
Mealy Mountain Collegiate
(Boys ice hockey) $750 Happy Valley-Goose Bay
CYN Program $250 Hopedale
Makkovik Masters Team (Lab. $900 Makkovik
Cup)
Makkovik (Prgvmual school $1000 Makkovik
badminton)
Shoebox Project (St. John's
Chapter, including Labrador) $500 Labrador
Labrador Friendship Centre
(National Indigenous Day) $500 Happy Valley-Goose Bay
Darren Pijogge (Volleyball) $500 Hopedale
Vanessa Flowers
(Expo Labrador) $682.86 Hopedale
April Allen (Expo Labrador) $1302.22 Wabush/Rigolet
TOTAL $7485.08
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~ Endof anerain Mud Lake
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by Janice White, NGC Executive Assistant

On June 19, | took a boat ride across the Churchill
River to Mud Lake. The occasion was an Open
House at the Mud Lake School, an event to
commemorate the presence of a school in the
community since 1904. With an attendance of just
three students, and their parents' decision to
move this fall, the school in Mud Lake will be
permanently closed.

The ride across the river was also a trip back in
time for me. While | hadn't attended school in this
particular building, | completed Grades 4 to 8 in
Mud Lake. At that time, the enrolment was
around 13 or 14 students. My Aunt Sevilla Hope
accompanied President Garry Best and | to the
Open House. Sevilla had also attended school in
Mud Lake.

It was a day filled with nostalgia for us and the
other people who came out to share this special
moment with Principal/Teacher Arlene Rich and
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students Mealey, Alexzander, and Hailey. They
have the distinction of being the last students to
attend school in the community.

While the occasion was bittersweet, there was
also an air of excitement as students from years
past pored through school registers that
documented their time at school here.

Principal Arlene will take up another teaching
position this fall, at the school in North West
River.

There will be new experiences for the last Mud
Lake students as well, as they move to Nova
Scotia with their parents.

NGC was pleased to assist on the occasion with a
donation to help provide refreshments for the
people who came to remember and reminisce,
and NGC tote bags for the students and their
teacher. ¥
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Our School's
Registers Please
Handle with
Care!
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Photos, clockwise: The entrance to Mud Lake school; school registers; Garry Best, Sevilla Hope,
and myself; Teacher Arlene Rich and students Alexzander, Mealey, and Hailey; former students
and vistors. (Photos: Janice White)
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