Kuvianamek hovia

NGC News "¢

Quarterly newsletter of the
] i December 2025
Nunatsiavut Gl'llllll of I}Ilmllanles Volume 10 Number 4

/4

.

r

£ /
]

-

PAL Airlines, in partnership with Air Borealis, provided these youngsters with the thrill of a lifetime -
a flight to the North Pole. Children from the north coast were flown to Happy Valley-Goose Bay to
join kids from Upper Lake Melville for a plane ride to Santa's northern home. Besides a gift from
Santa, the kids were treated to special meals, and for those from the coast, an overnight stay at
Hotel North 2. (Photo: PAL Airlines)

NGC and its Partners Celebrate Christmas

with the Kids

NGC and its partners rolled out the red carpet for the kids in the lead-up to the holiday season. On
December 6, PAL Airlines and Air Borealis delighted several children from the north coast and Upper
Lake Melville with a flight to the North Pole. The next weekend, Air Borealis flew Santa Claus and
members of the Happy Valley-Goose Bay Rotary Club on the annual Santa to the Coast excursion to
Nain and Natuashish, continuing a tradition started about 65 years ago when the Royal Canadian Air
Force and the Royal Air Force (UK) began collecting gifts for children on the coast.

Santa to the Coast is made possible through the volunteer spirit of the Rotary Club and community-
minded sponsors such as Torngait Services Inc., Air Borealis, and PAL Airlines. TSI made a $2200
donation to this year's event, which provided a gift and treats to the children that Santa met on his
recent journey. continued next page...

This edition of NGC News may be read online at ngc-ng.ca
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Northern Coalition Executive Director Alastair O’Rielly and NGC President and CEO Garry Best

give testimony before the House of Commons Standing Committee on Fisheries and Oceans, in
Ottawa on October 23. (Photo: House of Commons Committee on Fisheries and Oceans)

NGC and Fishing Partners Push for Bigger
Quota Share for Coastal Communities

NGC and its fishing partners in the Northern
Coalition have made a strong case to the
Commons fisheries committee that the federal
fisheries minister be required to take adjacency
and historic dependence into account when
allocating fish quotas. NGC President and CEO
Garry Best and Northern Coalition Executive
Director Alastair O'Rielly made their remarks on
October 23 to the Commons Standing
Committee on Fisheries and Oceans. The
Committee is undertaking the mandatory five-
year review of the Fisheries Act.

"Our member firms and the communities they
represent are firmly committed to achieving an
equitable share of the fisheries resource in their
adjacent waters," stated O'Rielly. "At present,
less than 50 percent of the northern shrimp
resource is for the benefit of the north."

The imbalance in quota distribution is even more
apparent when the shrimp fishing zones from the
tip of Labrador, south to the Black Tickle area, are
considered, something that Garry Best called
an"alarming fact."

"In fishing areas 4 and 5 that are adjacent to
Nunatsiavut waters, our access is only 32 percent
in area 4, and less than 29 percent in area 5,
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notwithstanding 20 years of a land claims
agreement."

O'Rielly told the Committee that the region fares
even poorer with Greenland halibut and the
recently reopened northern cod fishery.

"While 70 percent of the 2J+3K greenland halibut
quota is harvested off Labrador, only 10 to 15
percent is harvested by Labrador-based vessels."

Of the cod quota in area 2J off Labrador, 22
percent is available to Labrador-based vessels,
despite the region having more than 50 percent
of the cod biomass.

Garry Best stated that the imbalance in quota
allocation is stifling economic development in
Nunatsiavut. He stated it's essential that the
federal minister consider adjacency and historic
dependency when allocating future quotas.

"|'ve had many individuals from different regions
looking at partnering (with NGC's fishing
company Nuluak), ...unless and until we see a fair
recognition...of our rights under the Land Claims
Agreement,...then we are not going to get there
and we will not be in a position to create better
and more favourable economic conditions for the
people that we serve." -
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As we conclude NGC's 15th year in business, this
is the ideal time to talk about the journey we've
travelled in creating wealth in Trust for
Nunatsiavut Beneficiaries, to thank the employees
in our wholly owned companies and partnerships,
and to plan for the opportunities that lie ahead.

NGC was created in 2011 to be a profitable and
sustainable business, providing employment and
other economic benefits for members of the
Labrador Inuit Land Claims Agreement.

We employ more than 175 Beneficiaries through
our NGC-branded companies and in partnerships
such as Torngait Services Inc., Air Borealis, and
Nasittugq Corporation. Our companies pay
Beneficiaries several million dollars in wages each
year. We contribute to our communities in other
ways as well, such as through our scholarship
programs and the Sponsorship and Donations

policy.

NUNATSIAVUT BENEFICIARIES EMPLOYED
BY NGC AND PARTNER COMPANIES

(NOVEMBER 30, 2025)

Nunamsiavut 42
. }:&1

T ZanAN 79

Torngait Services Inc.
AIRDorealis 23
25 33

NGC makes a major contribution to Nunatsiavut
fish harvesters through the donation of its crab
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MESSAGE FROM PRESIDENT

AND CEO GARRY BEST

quota. This quota is worth several hundred
thousand dollars a year. In the 15 years that NGC
has been in business, the crab quota has returned
millions of dollars to harvesters and their
communities. NGC has never profited from this
quota.

OUR EMPLOYEES

These are challenging times for everyone. The
cost of living impacts people's ability to live
affordably; our traditional trading relationships
have been upended. Through it all, we remain
optimistic.

NGC's hard-working and dedicated leaders and
our employees are responsible for our success.
We have created programs and benefits that
ensure NGC is competitive in attracting talent
and retaining staff. Employee retention levels are
high in all of our companies and we will continue
to work to keep their support.

NGC invests significant resources in safety and
job training, and professional development.
Health and medical insurance, a pension plan,
and a wellness program are vital elements to
building and retaining a stable and qualified
workforce.

OUR STRENGTHS

There are many strengths in our organization, and
one that we are proud of is the strength of our
partnerships. Torngait Services Inc. (TSI) and Air
Borealis are successful companies based right
here in Labrador. NGC is part owner of Nasittug
Corporation along with other Inuit development

corporations. continued EEEEp>
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TSI and Nasittuq are celebrating important
milestones this year - TSI with 30 years in business
and Nasittuq with 25 years. Those anniversaries
are a testament to their success and the
contribution of their dedicated and skilled leaders
and employees.

Nunatsiavut Marine Inc., which is a wholly owned
NGC company, has invested significant resources
to provide the highest level of service to the
North Coast. NMI staff get the job done. Their
staff is seasonal and we are beyond happy that
they want to return and work with our company
year after year.

We have encountered challenges with respect to
aspects of the construction business. Construction
is a demanding field. We are looking at creative
ways to set ourselves up for future success.

SEIZING THE FUTURE

NGC's leaders and employees have the qualities
and skills to help us chart the future. And there
are many opportunities.

This fall, | gave testimony to the House of
Commons Standing Committee on Fisheries and
Oceans. Along with Alastair O'Reilly of the
Northern Coalition, | made our case for an
increased share of new fish quotas. The fishery
remains a vital part of bringing additional
economic benefit to our north coast communities.
If we are awarded increased quotas, we can make
new investments with our partners to benefit
Nunatsiavut.

There are significant new opportunities in the
near future as Canada expands its defence and
security capability, with renewed focus on the
North. Canada's vision involves building and
supporting dual use infrastructure including
expansion of existing airports, jetties,
warehousing, and improvements to other critical
infrastructure that will benefit communities, as
well as our military.
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NGC is a vital part of the organization that
represents Arctic and northern economic
development corporations - the IDCA. | currently
chair this group and we are keen to see that all
northern regions benefit, including Labrador.

As Canada strengthens its ties with fellow NATO
nations such as Germany and Norway, we see
emerging opportunities there. As part of IDCA,
we have recently met with top officials and
diplomats from those two countries.

The government of Canada and DND have
provided Inuit economic development
corporations, including NGC, the opportunity to
give our input on how the various support
programs will development as Canada finds
solutions to defence and security needs.

FOCUS ON BENEFICIARIES

These emerging prospects offer new opportunity
for all Beneficiaries. That is why we are working
closely with Nunatsiavut Government officials on
fisheries potential, northern defence and security,
and other important files. We must continue to
collaborate with NG to ensure that the promise of
the Labrador Inuit Land Claims Agreement is
delivered.

As President and CEO of NGC, and with the
continued support of the Labrador Inuit Capital
Strategy Trust, | pledge our unwavering support
to achieving the goal to be a profitable,
sustainable, and Inuit-led company, that brings
about employment and other economic benefits
for Inuit and our communities.

As we head into Christmas, | wish you all a safe
and happy holiday season, and extend my best
wishes to our staff, partners, and all Beneficiaries,
for a healthy and successful 2026.
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Celebrating 30 Years
of Success
at Torngait Services
Inc.

by Wyman Jacque
TSI General Manager

Wyman (right) with Operations Manager Frank Brown

and Human Resources Manager April Pardy at the Vale
site in July 2023.

When | came onboard as General Manager of TSI
in the spring of 2018, the company had just
concluded a 3-year contract to supply camp
services for crews on the Muskrat Falls
transmission line. But our main role was providing
site services to Vale at the Voisey's Bay mine. In
2018, that role was about to expand with the
mine expansion project kicking into high gear.
TSI's employee numbers would increase from
about 65 in the pre-expansion period to peak at
300 in 2024.

From the time of its incorporation as a
partnership between the Labrador Inuit
Development Corporation (LIDC) and ATCO in
1995, TSI's focus has been Labrador. The
company's first big job was site remediation at
the Saglek Radar site in 1998. But the main story
of TSI has been our association with the nickel,
copper, and cobalt mine at Voisey's Bay.

In 2003, TSI began construction of the mine's
900-person temporary accommodations camp.
Two years later, the company was awarded the
contract to provide site services, a role that we've
held ever since.

This year, we celebrated TSI's 30 years as a
successful business and proud employer. It is
especially gratifying that we've employed
hundreds of Labradorians, including Beneficiaries.
Today, Beneficiaries make up 80-percent of our
permanent workforce and a significant number on
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our special projects team who are involved in jobs
as varied as warehouse management, ore sorting,
and the paste plant which mixes and injects a
special material to fill the void created by the
removal of ore from underground.

Since 2018, we've provided more than 55,000
hours of training for Beneficiaries, allowing
dozens of people to progress in their career with
TSI. It points to the success of the Impact Benefits
Agreement by which Inuit are entitled to
preferences with respect to training, employment,
and contracting opportunities.

TSl is a valued partner of Vale and we are proud
to be the "go-to" contractor for recruiting staff to
supply site services and the numerous shorter
term special projects that are a key part of
running a mine of this size.

We couldn't do any of it without the contribution
of our skilled and dedicated staff. Current
employees, and those who helped build TSI since
its beginning 30 years ago, are the people
responsible for our success. Many have retired
after working with TSI for their entire career. 17 of
our present staff have more than 20 years of
service with the company.

As the year closes on our 30th year in business,
we continue to look at new ways of assisting Vale.
We look forward to many more years of being
part of this Labrador mining success story. <
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Torngait Services Inc. <
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TSI IS INCORPORATED

Torngait Services Inc. is incorporated as a partnership
between the Labrador Inuit Development Corporation
(LIDC) and ATCO. Nunatsiavut Group of Companies
replaces LIDC as a partner in 2011.

ASSOCIATION WITH VOISEY'S BAY

TSI is awarded the contract to construct 900-person
temporary accommodations camp for the Voisey’'s Bay
nickel mine.

FIRST SITE SERVICES CONTRACT

TSI is selected to provide site services for Vale. The
contract has been renewed several times. The latest
contract was renewed in 2022 for a 5-year term.

CAMP SERVICES FOR MUSKRAT FALLS

TSI is awarded a 3-year contract to provide camp
catering support for the Muskrat Falls hydro project.

SITE SERVICES FOR UNDERGROUND

Construction of the underground mine begins. During the
6-year construction project, TSI provides more than
55,000 training hours to NGC Beneficiaries. TSI
employment peaks at 300 in 2024.

UNDERGROUND EXPANSION COMPLETE
With the underground mine expansion complete, TSI's
employment numbers are reduced. However, the
company employs 100 permanent employees and
another 100 on special projects. That's 300% more than
in the pre-expansion period.
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NMI Makes New Investment to
Further Improve Service

. AR
P ik Vo

NGC President and CEO Garry Best and Port Manager George Eldridge stand next to a
new forklift that has been put in service at the Port of Goose Bay. NGC's Manager of
Marine Operations, Dwayne Canning, says the unit will be used for heavy lifts that are
coming off road trailers as well as for moving containers around the yard and dock. The
forklift was delivered on October 6 and is capable of handling lifts up to 35,000 pounds.
(Photo: Dwayne Canning)

Labrador Inuit Capital Strategy Trust

The Labrador Inuit Capital Strategy Trust (LICST) was established in 2006 by the
Nunatsiavut Government to independently oversee its diverse business interests,
including marine operations, aviation, commercial real estate, construction, and
remote camp operations. Those business interests operate through the Nunatsiavut
Group of Companies (NGC) and its partners.

The LICST meets quarterly to review NGC's business plans, budgets, and
operations, and convenes more frequently if necessary. The Trust reports annually
to the Nunatsiavut Assembly in Hopedale where it presents audited financial
statements and an account of its operations.
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2025 has been a year of meaningful change and
growth for Air Borealis. With new leadership, an
expanding team, and strengthened relationships -
both longstanding and new - the year has been
marked by momentum, progress, and success.
The airline continued to perform strongly across
all business lines, including passenger, cargo, and
charter services, supported by reliable
maintenance operations and consistently high
customer service standards. None of this would
have been possible without the collaboration,
commitment, and dedication of the entire Air
Borealis team.

CUSTOMER SERVICE

In 2025, Air Borealis strengthened its
commitment to enhancing the customer
experience for the communities we proudly serve.
We launched a new mobile app and a redesigned
website - both developed to make planning and
managing travel easier than ever for our
passengers.

We also made it a priority to increase our
presence in the communities we serve each day.

NGC News Vol.10 No.4

by Wendy Gray
Director of Commercial Operations, Air Borealis

Through customer appreciation events,
participation in local events, and direct
engagement with passengers, we have valued
every opportunity to listen, connect, and show
our appreciation. These interactions have been a
highlight of the year, and we look forward to
continuing this commitment in 2026.

=.

-

Turnout was high at Air Borealis' Customer
Appreciation event in Nain in August. Senior
company officials and the flight crew made it a
memorable event. (Air Borealis photo)
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* Growth and Change at Air Borealis cont'd...

o

s during the 2025 Right Whale Survey. (L-R) Captain

whale count, condition of the whales, record of
the time, ocean conditions and location.

NL HEALTH SERVICES

In the fall of 2025, Air Borealis was awarded the

contract to support NL Health Services'’ “This year’s program was a great success,
integrated air ambulance program for Labrador. with over 500 hours flown between two
Under this new agreement, Air Borealis will crews. We were primarily based out of
provide specialized patient transport using our Charlottetown, PEI, with additional

Twin Otter aircraft for both scheduled and operations in Halifax and Gaspé. New for
emergency flights serving coastal communities. this year was a two-week deployment in

Rimouski, Quebec, where we conducted the
Beluga Whale survey focused on the St.
Lawrence and Saguenay Rivers.

Throughout the consultation process, Air Borealis
worked closely with NL Health Services to
strengthen service delivery. As a result, the
program now includes two dedicated Skedevac We had a very successful season and

aircraft operating five days per week, in addition observed many North Atlantic Right

to the continued operation of one dedicated 24/7  Whales, including numerous calves, during
medevac aircraft. our patrols over the Gulf of St. Lawrence,
the Bay of Fundy, and the Gulf of Maine. I
NORTH ATLANTIC RIGHT WHALE am already looking forward to being part of

There are approximately 372 North Atlantic right this program again in 3026.”
whales in the world. Aerial surveillance is DFO's
primary means for detecting right whales in
Atlantic Canada and Quebec. Air Borealis is
proud to be a part of this important project once Thank you for your valuable support throughout
again in 2025. From our aircraft, the marine 2025. We look forward to continuing our
mammal observers look for whales that are at the momentum and achieving meaningful progress
surface of the water. They observe such thingsas  together in 2026. <&

Captain Brianna Ricketts
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Customer Service is Key

Air Borealis recognizes the challenges that flight
interruptions can create, even when many of these events
are outside of its control. To better support our
passengers, the airline established a dedicated team to
improve communication and centralize the rebooking
process, ensuring timely and organized support during
travel disruptions. Air Borealis is pleased to welcome its
newest team member, Margie Green, who brings nine
years of aviation experience and deep knowledge of both
our operations and the communities we serve. Margie
will play a key role in strengthening this customer-
focused initiative.

“I joined Air Borealis because I genuinely love helping people get to
their destinations. | take pride in being part of an airline that plays
such an important role in connecting communities.”

Margie Green

Margie Green

IMAGES FROM DFO's 2025 RIGHT WHALE AND BELUGA SURVEYS. AIR BOREALIS
CAPTAIN BRIANNA RICKETTS CAPTURED THESE PHOTOS FROM THE COCKPIT OF HER
TWIN OTTER. AIR BOREALIS HAS BEEN PART OF THE RIGHT WHALE SURVEY FOR
SEVERAL SEASONS.
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Na5|ttuq Turns 25

Delivering for Canada

and Creatmg C)pportumty for Inu:t

A radar site in Canada 's North, one of the 47 sites maintained by Nasittuq Corporation, a
company that's majority owned by Inuit economic development corporations, including NGC.

(Photo: K. Clancy)

Imagine tracing your finger on a map, starting
in the Yukon and going all the way across the
north to the coast of Nunatsiavut in Labrador,
and you begin to get a picture of the massive
geographical expanse of northern Canada.

Imagine again, 47 military radar sites strung along
that route - 11 of them long range and 36 short
range - and the need to maintain those facilities
24 hours a day, 7 days a week, and 365 days a
year. Known as the North Warning System, the

mission is to provide aerospace surveillance of
the northern approaches to Canada and the
United States.

Headquartered at 22 Wing, North Bay, Ontario,
the work is supported by five Logistics Support
Sites, including one at Happy Valley-Goose Bay,
which covers Zone 5 of the North Warning
System, which encompasses all of Labrador.

You begin to get a sense of the massive role that
Nasittug Corporation took on when it was
awarded a seven-year, $592 million contract in

Vol.10 No.4

2022, with two, 2-year option periods.

But that wasn't the only major defence-related
contract that Nasittug was awarded. In October
2022, the company was the successful bidder to
provide 8.5 years of operations and maintenance
support to CFS Alert, Canada's most northerly
military installation, located on the northeastern
tip of Ellesmere Island in Nunavut. That contract
is worth $122 million with the possibility of two, 4-
year extensions.

A

NASITTUQ

Logo created to commemorate Nasittuq
Corporation's 25 years in business.

continued ‘
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Nasittuq Corporation at 25 cont'd...

for the radar sites that make up the North Warning System. (Photos: Nasittuq Corporation)

DEFENCE SUPPORT AND JOBS FOR INUIT
Nasittug Corporation is owned 51% by six Inuit
economic development corporations, including
NGC. This year, the company is celebrating its
25th anniversary. And there is lots to celebrate.

The company employs 478 people across its
operations, 102 of whom are Inuit, including 33
Nunatsiavut Beneficiaries. 41 employees are
associated with the Happy Valley-Goose Bay
Logistics Support Site.

Former NGC President and CEO Chris Webb, a
native of Happy Valley-Goose Bay, is President of
Nasittug.

“Nasittug’s journey is a testament to the power of
partnership, community, and purpose. As we
celebrate this milestone, we honourthe vision of our
founders and the dedication of our employees—
many of whom are Inuit—who have helped shape
our success and strengthen Canada’s Arctic
defence capabilities.”

Nasittug sees future opportunities as Canada
makes significant investments in defence and
security, including Arctic Over-The-Horizon Radar,
and later, Polar Over-The-Horizon Radar. This fits in
with modernization of the North American Air
Defence Command (NORAD), developments that

Vol.10 No.4

Nasittug looks forward to being part of, all while
making a positive impact on Inuit communities.

“As we look ahead, our mission remains clear: to
deliver exceptional service to our government
partners and to create meaningful opportunities for
Inuit participation and prosperity,” added Webb.

Those career opportunities are available through
the Inuit Training and Development Plan (ITDP), a
program, incidentally, that Chris Webb graduated
from. ITDP works with educational institutions and
organizations to  provide training, = skills
development, and mentorship to  Inuit
Beneficiaries. The program offers training support
and funding, and is open to all Beneficiaries.

As Nasittug celebrates 25 years in business, the
ITDP is a fitting example of the spirit that drives the
organization. It aligns perfectly with Canada's
stated goals when it first awarded the North
Warning System contract to Nasittug more than 20
years ago in 2001, goals that were repeated when
the new contract was awarded in January 2022.

"This contract for the operation and maintenance of
the North Warning System will deliver socio-
economic benefits to Inuit and northern
communities while ensuring our ongoing
surveillance of the North.” =5
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(OMMUNITY FOOD BANKS AND = 3 <
WooDBOX PROGRAMS

AS PART OF ITS EFFORT TO SUPPORT BENEFICIARIES. THE NUNATSIAVUT GROUP OF (OMPANIES IS AGAIN
HELPING COMMUNITIES ADDRESS FOOD SECURITY ISSUES THROUGH A DONATION OF $52.500 TO FOOD BANKS
AND COMMUNITY WOODBOX PROGRAMS ON THE NORTH COAST AND IN UPPER LAKE MELVILLE. THE FUNDS ARE

DIVIDED AMONG ORGANIZATIONS BASED ON THE POPULATION THAT THEY SERVE.

HOPEDALE HICG FOOD BANK AND WOODBOX PROGRAM $10.000

POSTVILLE PICG FOOD BANK AND HAMPERS §3.000

HAPPY VALLEY-GOOSE BAY/MUD LAKE ~ MAX WINTERS COMMUNITY FREEZER (NUNAKATIGET)  $4.250
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Volunteer Mervyn Parsons collected surplus furniture donated by Nunak Land Corporation for Giving

22| /4

GIVING ASS|STA
PARTNERSHIP ssa'\t%gs

PY VALLEY
yAte coostaag

Assistance Partnerships Service (GAPS), a program operated by the Lake Melville Ministerial
Association. GAPS distributes "gently used" furniture to people in need. (Photos: Jennifer Nitsman)

Nunak Assists Local Organization
with Surplus Furniture

When the time came to replace furniture in four
of Nunak's apartments on Lethbridge Street in
Happy Valley-Goose Bay, the question was, what
to do with it. Nunak Properties Administrator
Jennifer Nitsman had an idea - donate the
furniture to a local group that helps people in
need.

She called the Giving Assistance Partnership
Services (GAPS) program, an organization that's
been active for several years in the region. GAPS
is operated by the Lake Melville Ministerial
Association, a group that represents five local
churches. Through GAPS, the churches provide
"gently-used" furniture to individuals and families
in need.

Compared to some of the donations GAPS has
received in recent years, including major gifts
from Vale and the Muskrat Falls site, Nunak's
contribution of dressers, nightstands, box springs,
and beds was smaller, but still extremely helpful.

Mervin Parsons of the local Pentecostal church,
who helped coordinate GAPS for several years,
drove over to pick up the recent donation from
Nunak.

Vol.10 No.4

"There is a big time need for furniture. Last year,
we provided 800 or 900 pieces to people in
need. Before this donation from Nunak and the
recent furniture that came from Muskrat Falls, we
had very little in our warehouse. All donations
help make a difference to people's lives."

The Ministerial Association says the GAPS
initiative is about "ensuring that everyone has
access to essential home furnishings.” It
encourages people with surplus furniture to
contact one of the chuches in Upper Lake Melville
to arrange pickup.

From Nunak's perspective, Jennifer Nitsman is
delighted that the surplus furniture will find new
homes.

"It's a good feeling to know that furniture that we
no longer need will be used to help people set
up homes for themselves and their families. It's a
much better outcome than having the furniture sit
in storage or end up in the landfill. The people in
the GAPS program have been good to work with.
Their work is a huge benefit to people in need in
this community."

December 2025 16
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Rita Andersen played a vital role in preserving the Inuttitut language, through her work with the

Labrador Inuit Association, and later, the Nunatsiavut Government. In her retirement, she provided
translation services to NGC, including the Annual Report. Top right, Rita receiving the King Charles
Il Coronation Medal from President Lampe in May 2025. (Sarah Leo photo)

RITA ANDERSEN

1950 -

Rita Andersen retired from her job with the
Nunatsiavut Government in 2016 as Interpreter
Translator/Coordinator, but her passion for
promoting, revitalizing, and protecting Inuttitut
didn't end there. For the next nine years until
weeks before her passing on November 5, she
continued to be active and engaged in translating
documents into Inuttitut.

The Nunatsiavut Group of Companies called on
Rita on numerous occasions. The 2024 NGC
Annual Report, published this fall, and all of
NGC's annual reports dating back to 2017,
benefited from Rita's translation skills. She
translated job ads for NGC, posters, and other
documents. She was NGC's 'go-to' translator.

NGC Chief Operating Officer Sarah Leo worked
with Rita during Sarah's term as President of
Nunatsiavut, and was also her friend.

"Rita was very proud to share her knowledge of
Inuit culture and Inuttitut. She was an inspiration
to Inuit and a dear friend. She will be greatly
missed."

Rita moved to Nain with her family from Hebron
during the forced relocation of Labrador Inuit in

Vol.10 No.4

2025

1959. English and Inuttitut were spoken in her new
community, and at age 9, Rita had to navigate
between the two languages. It was the ideal
combination for the future translator.

Her first job was as a nurses' aide in North West
River, but in 1976, she was hired by the Labrador
Inuit Association, then in the early stages of filing a
land claim that would become the basis for
Nunatsiavut. By the time of her retirement, Rita
had spent four decades in public service.

Her contribution to Nunatsiavut and the Inuttitut
language were widely recognized. In 2012, she
was presented with the Queen Elizabeth |l
Diamond Jubilee Medal; in 2015, she received a
Newfoundland and Labrador Seniors of Distinction
Award; in May, she was presented with the King
Charles lll Coronation Medal.

"She was a true champion of our language and a
beloved Elder whose legacy will continue to
inspire generations," said Nunatsiavut President
Johannes Lampe. "Her contributions to language
and culture were immeasurable, and her passing
represents a huge loss for all Labrador Inuit." =
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SPONSORSHIP AND
DONATIONS
DEADLINES

In early 2025, NGC introduced application review dates
under the Sponsorship and Donations program. Our review
committee meets four times a year to review applications.

The next application deadline is

FEBRUARY 271, 2026

All applications for funding under the next granting period must be
submitted by that date. The Sponsorship and Donations form and
guidelines can be found under the “Our Communities” tab on our

website at ngc-ng.ca.

The crew from Nunatsiavut Marine Inc. (NMI)
loads supplies at Goose Bay for the trip to
coastal communities. The push is on to get all
supplies delivered by the end of the 2025
shipping season.

NMI provides shoreside support to the Coastal
Marine service at Goose Bay and in ports along
the coast, including Natuashish. (Photo:
George Eldridge)
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All Aboard!

Air Borealis brought Christmas magic to the recent Santa Claus Parade in Happy
Valley-Goose Bay. Staff created a float based on the animated classic Polar Express.
The movie is set on Christmas €ve and tells the story of a little boy who is
invited by the conductor to board a magical train to the North Pole. The float won
the award for “Best Adherence to the Theme’ of the 2015 parade. Air Borealis
staff involved in bringing the float to life were Jared McNeil, Mark Gardner, Kate

Richards, Regan Knox, Dave Gaba, Kayla Gaba, and Tanner Gardner.

/

j ‘:“ , :;; A ‘_‘._"- ", : 7 -
v« M )  Photos: Air Borealis Facebook
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Photos taken by Nasittuq Corporation staff at various locations across the North Warning System.
(Photo Credits: Top left - Nasittuq Corporation; Bottom left - C. Aitoak; Right - K. Clancy.)

Is a publication of the Nunatsiavut Group of Companies.

2-6 Royal Street 17 Sandbanks Road
Happy Valley-Goose Bay Nain, NL
NL AOP 1EO AOP 1LO

% 709-896-8505 % 709-922-1967

info@ngc-ng.ca @) info@ngc-ng.ca
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